VILLAGE OF ITASCA
Resolution No. #613-12
Titled:
“A Resolution Authorizing the Execution of a Collective Bargaining Agreement Between

the Village of Itasca and Illinois Fraternal Order of Police Labor Council, FOP, Itasca
Bargaining Unit No. 53-1 (Sergeants)”

ADOPTED BY THE VILLAGE BOARD OF THE
VILLAGE OF ITASCA, DUPAGE COUNTY, ILLINOIS

This 7" day of August, 2012

Published in pamphlet form by authority of the
Board of Trustees of the Village of Itasca, DuPage
County, Illinois this 8th day of August, 2012 by
Melody J. Craven, Village Clerk.



RESOLUTION NO. 613-12

A RESOLUTION AUTHORIZING THE EXECUTION OF A COLLECTIVE
BARGAINING AGREEEMNT BETWEEN THE VILLAGE OF ITASCA AND ILLINOIS
FRATERNAL ORDER OF POLICE LABOR COUNCIL, FOP,

ITASCA BARGAINING UNIT NO. 53-1 (SERGEANTS)

WHEREAS, pursuant to the Illinois Municipal Code, 65 ILCS 5/11-76-1 ¢t seq., the

Village of Itasca is authorized to enter into collective bargaining agreements; and

WHEREAS, the Board of Trustees deems it to be in the best interests of the Village to
enter into a collective bargaining agreement with the Illinois Fraternal Order of Police Labor

Council, Itasca Bargaining Unit No. 53-1 (Sergeants).

NOW, THEREFORE, BE IT RESOLVED by the Board of Trustees of the Village of

Itasca, DuPage County, Illinois as follows:

SECTION ONE:  The President and the Village Clerk of the Village of Itasca are

hereby authorized to execute a collective bargaining agreement substantially in the form of the

Agreement attached hereto as Exhibit A and made a part hereof.

SECTION TWO: This Resolution shall be in full force and effect upon its passage

and approval as required by law.

SECTION THREE: This Resolution supersedes any resolutions or motions, or parts of

resolutions or motions, in conflict with any part herein, and any such resolutions or motions, or

parts thereof, are hereby repealed to the extent of any conflict.

SECTION FOUR: If any section, paragraph or provision of this Resolution shall be

held invalid or unenforceable for any reason, such invalidity or unenforceability shall not affect

any of the remaining provisions of this Resolution.

AYES: Trustee Hower, Trustee Leahy, Trustee Aiani, Trustee Latoria
and Trustee Santorsola
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NAYS: None

ABSENT: Trustee Madaras

ABSTAIN: None

APPROVED and ADOPTED by the Village President and Board of Trustees of the

Village of Itasca this7'z§(i day of Augusf, 2012.

APPROVED:

r . P Village President

ATTEST:

i\::%&’?jé&f <z //2/4@41/
Melody Jﬁraven/ﬁll@gé Clerk
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' ARTICLE | RECOGNITION

of ‘any ch'ange in any'umon
ys af such change '




ARTICLE |l NON-DISCRIMINATION

The Village and Council agree not to-discriminate in the administration of
thrs Agreement agalnst any employee on the basrs of race celor creed sex

the requrrements and ltmlta’uons of federal and state statutes Complalnts under'
. e shall not be subjeet to the grievance procedure of this Agreement, but
shall. be preces’ d # gh appropriate State or Federal agencies or the
appropriate Judigial or administrative forum

ARTICLE 1ll UNION SECURITY AND RIGHTS

Section 3.1 Dues Check off

The Employer per 5 ILCS 315/6(c), will furnish to the Union a complete
list of nhames and addresses of the employees covered in the bargaining unit
upon request..

During the term of this Agreement, or any extension thereof, the Employer
will deduct fifty percent (50%) of the appropriate Couricil dues from each of the
employee’s bl-weekly paychecks, for each employee who has filed with the
Employer ‘a written authorization form (sée Appendix A). The Employer shall
remit such deductions monthly to the: llinois Fraternal Order of Police Labor
Council at the address designated by the Council. If a conflict exists between the
check off form and this Artlcle the'terms of this Article and Agreement control.

Dues together wrth a llst of employees names and addresses for whom

.eff may de so by prowdmg i 30_)_ days wntten notlce te the Employer and the
Cournicil at any time during this Agreement. The Council may change the fixed
uniform dollar amount w will be eonsidered the regular menthly fees once
each year during the life of this Agreement. The Council will give the Village
thirty (30) days notice of any such change in the amount of uniform dues to be

deducted

_S_‘::e:ctlon 3 2 Falr Share Obiectlon Procedure

members of the Councu shall commencmg thrrty (30) days after thelr
employment or thirty (30) days after the e e date of this Agreement,
whichever is later; pay a fair share fee to the Coungil for eollective bargaining and
,.contract admmlstratlen servrces rendered b"» the: Council as the exclusive

shall not m_ !
candidate fo ,po: cal off_,_. o er for any member only beneﬁt The Councrl shall
periodically submit to the Village a list of the members covered by this




he extenf p@SSlble, ebjec‘élons shall be consolsdated for

nt reasonably in dispute into an escr@,w:aCGo.uﬁtrfpe‘hdmg
; stions raised by Fair Share fee payors to-the amount of fhe-
_Falr Share fee

!t |s specmcany agreed that an :dxspute congcerning the ar 'eunt of the Fair

3 Shall net be ¢ subject to the gnevance and arbztratlon
_reement

any and all claims, ¢
otherwuse) and’

" : filage -make avanable space fora bulletnn board in the Sergeants
»offlce for e posting- of official: ‘Council- notices of a ‘non=political;  non=
inflammatory nature: The Couneil will limit:the posting of Council notices to such



tin-board. A desrgnated Union: representative will sign and date all material
yre-it is posted on the bulletin board.

ARTICLE IV LABOR-MANAGEMENT CONFERENCES

Section 4.1 Meeting Request

The GCouncil and the Employer agree that in the interest of efficient
‘management and harmonious employee relations; meetings shall be held
between the ‘Union Stewards listed in Article | and: responsible administrative
representatlves of the Employer Such- meetings may be requested by either
ven (7) days in advance upon written: notification. Such ‘"“‘eetmgs
and :locat:on once mutually agreed: upon, shall not be canceled éxcept in an
emergency, and shall be limited to:

(@) discussion of the implementation and general administration of this
Agreement;

(b)  asharing of general information of interest to the parties;

(¢)  nolifying the Union of changes in conditions of employment
contemplated directly or indirectly.

Section 4.2 Content

It is expressly understood and agreed that such meetings shall be
exclusive of the grievance procedure. Specific grievances being processed under
the grievance procedure shall not be considered at “Iaborumanagement
conferences,” nor shall negotiations for the purpose of altering any or all of the
terms of this Agréement be carried on at such estings.

‘Section 4.3 Attendance
Attendance at labor-management mestings shall be voluntary on the
Union Representative’s part, and attendance during such mestings shall not be
considered time worked for compensation purposes, except that if the parties
agree to schedule a meeting dunng an.employee’s regular straight-time shift, the
Union Representatives shall be compensated for time: lost from. the normal
‘straight-time workday.

ARTICLE V MANAGEMENT RIGHTS

'Except as specifically limited by the express provisions of this Agreement,
the Village retains all traditional rights to -manage and direct the affairs of the
Village in all of its various aspects and to manage and direct its employees,
including but not limited to the following: to plan, direct, control and determine all
the operations: and services of the Village; to supervise and:direct the working



s Agreement to appeal the.
through the grievance-
, ] 2 fore-the ‘Board of Fire and Police
") said election shall constitute a waiver of the right to



any other avenue of appeal of the discipline and / or recommended discipline or
termlnat}on, mcludmg the nght to appear before the IOard Should an ofﬂcer'

.greater than five (5) calendar days and to termmate employees effectlve
immediately when the employee elects to challenge the same through the
grievance-arbitration process instead of appearing before the Board.

Reprimands, whether written or oral, may be processed through the
grievance procedure of this: Agreement only through-Step 3. Reprimands shall
ot be subjectto the: arbitration provisions of this Agreement.

_gnevance must be 'ralsed w;thm seven (7) calendar days of the occurrence of the'
event giving rise to the grievance or: within seven (7) calendar days after the
employee has received official notification of the event giving nse to the
grievance. A grievance shall be processed as follows:

STEP+ Wiitten to Immediate Supervisor. An employee with a
gnevance: shall txmely— submlt the grievance in writing to his
- G f".'-on a form approved by

-sngned by the empleyee and st.specn‘y the prowsrons of
this Agreement allegedly violated, facts stating the nature: of
the dispute, and the requested remedy. The immediate
Supervisor may meet with the employee accompanied by a
Council Representative if the employee s0 desires, to
discuss-and-attempt to resolve the (grievance. The immediate
supervisor will answer the grievance within seven (7)
calendar days of the discussion, or if no meeting is held
thin seven (7) calendar days of receipt of the written
grievance.

STEP 2: Appeal to Chief. If the grievance is not setiled in Stepjt, the
Council may, within seven (7) calendar days following
receipt of the immediate supervisor's answer, file a written



calendar days of re

lpt'on ihe Méyor“s \;vrltten answer or it the

te answer wnthm_ SO'days, after the 14-day penod for the Mayor to conssdér

arbitrator.

(b)  The arbitrator shall be notified of his selection and shall be requested to
set a time and place for the hearing, subject to the availability of Council
and Village representatives.



(c) The Vmage and the Council'shall have the fight to request the arbitrator to
require ‘the presence of witnesses or documents. The Village and the
Council retain. the right to-employ legal counsel.

(d)  The arbitrator-shall submit his-decision in-writing within thirty (30)-calendar
days following the close of it e hearing or the submission of briefs by the
patties; whtchever is later.

()  More than one grievance may be submitted to the same arbitrator if both
parties mutually agree in writing.

() The fees and expenses of the arbitrator and the cost of a written
transeript, if any, shall be divided equally between the Village and the
Council provided, however, that each party shall be responsible for
compensating its own representatnves and witnesses.

Section 7.4 Limitations on Authority of Arbitrator

The arbitrator shall have no right to amend, modify, nullify, ignore, add to,
orsubtract from the provisions of this Agreement. The arbitrator shall consider:
and decide only the question of fact as to whether there ‘has:-been a violation,
-mlsm'terpretahon and mnsapphcat!on of the specific provisions of this Agreement.
The arbitrator shall be without power to make any decision or award which is
contrary to ‘or inconsistent with, in any way,. apphcable laws, or of rules and
regulations of administrative bodies that have: the force and effect of law. The
.arbitrator shall not in any way limit or interfere with the powers, duties and:
responsibilities. of the Village under law and applicable court decisions. Any
-decision or award of the arbitrator rendered within the limitations of this Section
shall be final and binding upon the Village, the Council and the eniployees

covered by this: Agreement.

Section 7.5 Time Li lelt for Filing

If a grievance i§ not presented by the employee or the Coungil within the:
time limits set forth above, it shall be considered waived and may not be further
pursued by the employee or the Council: 1f a grievance is net appealed to the
next step within the specified fime limit or-any agreed extension or contraction
thereof, it shall be considered settled on the basis of the Village’s last answer. If
the Village does not answer a grievance or an appeal thereof within the specified
time limits, the aggrieved employee and/or the Council may elect to treat the
:gnevance as denled at that step and lmmedlately appeal the gnevance to the

vgnevance precess



'ho’ 'helds the pesutlan ’:of
of specxal

atter which may be made the sub' ot ¢
\ ,:mposed for an aneged welatsen

W orty (40) hours per week but m‘
some weeks employees shall work more than 40 hours and some weeks less
than 40 hours. The normal workday shall be considered to be eight (8) hours, for
payroll purposes and shall include a guaranteed paid thirty (30) minute lunch
period each day. Each employee shall be required to report fifteen (15) minutes



prior to the start of their shift for a paid briefing and assignment. The shifts,
workdays ‘and hours to which employees are assigned shall be stated on a
departmental work schedule, which shall be posted fourteen (14) days in
vadvance Should xt be necessary m the mterest of efﬂcuent Qperanons to estabhsh

thxrty (30) days in advance of such change to the mdlviduals affected

~ Twice each year, representatives from the union and the Chief of Police,
or his designee, shall meet to discuss. shift selections, workdays and hours to:
which employees are assigned. The purpose of this: meeting shall be to solicit
i_np.u'_.t'f;'r?omaba’ragaining unitmembers, however, such discussions shall be advisory
in nature. Management's right to schedule and assgn work; shifts, workdays,
and hours shall be limited only by the specific and express provisions of this
Agreemerit.

Section 9.3 Overtime Pay

Employees shall be required to be paid one. and one-half (1-1/2) times
their regular rate of pay for all'hours worked beyond one hundred sixty-five (165)
ina twenty:-elght (28) day work schedule established by the department pursuant
to the Fair Labor St rds Agt. Vacation time, compensatory time, personal
days, holidays, or othér absences from work will be considered as hours worked
for the purposes of caleulating overtime. Employee absences using sick leave
will not be considered heurs worked for overtime calculations. In accordance with
past practice, all hirg-backs will be paid at the time and one-half rate. For the
purposes of determining overtime compensation, an employee's hourly rate shall
be computed based upon their base pay divided by an aniual work year of 2080
hours. Each pay period employees shall receive 80 hours pay as their base
salary, with overtime calculated on a 28 day work period to be paid on the payroll
after the conclusion of the work period.

Section 9.4 Overtime Work

The Chief of Police or his designee shall have the right to require overtime
work, and employees may not refuse overtime assignments. Whenever: practncal
overtime will be scheduled on a voluntary basis, except for emergency situations,
or except where quahfted volunteers are not readlly available. It is the objective of
thie Village to- keep mandatory overtime scheduling at a minimum consistent with
the: needs of the Village to provide proper police protection.

When a sergeant will be off the normal departriiient schedule for more than
thirty (80) days, (i.e. away at Staff and Command School, on extended sick
leave, etc.), the department may hire back a sergeant to staff the missing
.sergeant‘s days off. A sergeant may be requited to change their shifts to cover
the staffing shortage. Before implementing any change to the: shift schedule, the
Chief shall meet with representatives of the unit.




The mlmmum guarantee of two (2) hours pay shall not apply 1f the mee’ungsg
- assignments or other programs are cortiguous with the end of the employee's
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-regular shn‘t m such xnstances the employee shall receive overtime pay with a

Section 9.8 Cal’lJBack

An empl y’ee covered by this Agreement who is called back to work after
having left work shall receive one and ene-half (1-1/2) times the regular rate of
pay with a minimum of two (2). hours: pay at time and one-half.

Section 9.9 No. Pvramlding
Compensatlon shall not be-paid more than once for the same hours under
any provision of this Article or Agreement.

Section 9.10 Call in Replacement Provision - |
~ In the event that a sergeant calls in sick, another sergeant shall be used to
replace him if the absence creates a shortage of sergeants on duty.

ARTICLE X HOLIDAYS

Section 10.1 Holidays )
The following holidays are observed under this Agreement: New Year's

Day, President's. Day, All Hero's Day, Memorial Day, 4th of dJuly, Labor Day,

Columbus Day, Veteran's Day, Thanksgiving Day and Christmas Day.

An. ge may elect to substitute the Martin Luther King Day holiday in

lieu of Colunmbus Day holiday after providing the Chief of Police or his designee

at least twenty eight (28) days notice prior to the Martin Luther King hohday

Section 10.2 Holiday Pay Unworked Holiday

Employees shall receive (8) eight hours straight-time pay or (8) eight
hours compensatory time, at the employee’s option exercised in advanee of the
holiday in writing to the Chief or his designee, for each unworked observed
holiday, in addition to the employee's regular pay.

Section 10.3 Worked Holiday

Employees shall work all holidays which fall within. the regular schedule. If
an employee works on an observed holiday, the employee shall receive time and
oné-half pay (1-1/2) for all hours worked on that ebserved holiday plus eight (8)
hours holiday compensation payable either as eight (8) hours straight time pay or
eight (8). hours compensatory. time at the: employee's option; which option must
be exercised in advance of the: holiday in'writing to the Chief or his designee.

12
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"'cztated f@r duty '

':hxs mc!udes pregnancy and pregnancy-related
con nement : 3 :
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2 liness or disability of a member of the employees immediate famlly
requiring the employee's assistance. The immediate family is defined as
parents; spouse;.brothers, sisters, children, grandparents; grandchﬂdren
in-law relationships as well as legal guardians. The employee is.
responsible to provide justification for such -absence. Approval for this
must be obtained from the Department Head;

3. Appointments with doctors; dentists or other professional medical
practitioners that could not be' scheduled before: or after regular working
hours. _

4, Emplayeés injured while performing their du’nes are entltled to fbenems
under Worker's: Compensation and do not need to ‘use personal; i
ication leave for absence. However, where there is delay in
covered illness or injury, ora. contested{f vard, an employse may request
his or her accumulated sick time be advanced and, upon receipt of a
determination of a covered illness or injury and payment of his or her
claim, he or she may buy back advanced sick time on a dellar for dollar
basis.

5.  Sick leave may be used for bereavement as indicated in Section of
this agreement.

'S‘ec_tmn 12 2 Ba." s Earned

._.\.xve"one (1) day's pay for each day of accrued sick
leave whrch is used in accordahce with this Agreement. Sick leave must be used
’ln one hour mcrements except :f an emp}oyee utlhzes sick: leave for purposes of

-Ieaves work as a result (6) at ll!ness shali be pard for the hours he has werkedi"-
and shall be charged only for the amount of sick time actually used and to be
eligible’ for this benefit the employee must give as much advance notice as is
‘possible. Up to-twelve (12) weeks. of accumulated sick leave may be used in-any
one year on.approval of the Chief of Police or his designee. Use of over twelve
(12) weeks accumulated sick leave in- any one year requires official notification to
and approval of the Mayor. Employees using sick leave for three or more
consecutive work-days for personal illness, may be required to supply a doctor's
cerlificate verifying his illness to the Police Chief or his designee. The Police
Chief or his designee may request a doctor's certificate for a shorter absence if
the -Chief determines this step is warranted. If an employee calls. in sick on a
designated holiday he shall not lose his holiday compensation, however, the

14



16 hours
24 put. s - Bhours:
48 or more heurs 0 hours

Sick leave buyback will -oceur on the first full pay period in December.
Employees who wish to take part in the buyback must notify the Village no later
than November 15" of the current calendar year. This: buyback occurs prior to
the annual buyback of sick leave in-Section 12.4 for those employees who have

accrued in excess of sixty (60) sick leave days.

15



Section 12.6 Advancing Sick Leave

~In addition to the sick leave already accumulated, an employee may
receive;, with pay, and if the employee's record so warrants; an extension of sick
leave, not to-exceed ten (10) days. The Department Head must recommend such
an extension te the Village Administrator who shall make such a
recommendation to the- Mayor for final determination.

ARTICLE Xl LAYOFF AND RECALL

Section 13.1 Layoff _

" The Village, in its discretion, shall determine whether layoffs are
necessary. If it is dstermined that layoffs are necessary, employees will be laid
off in accordance with the procedures provided by 65 ILCS 5/10-2.1-18 in
reverse seniority order. No layoff will occur without at least thirty (30) calendar
days notification to the Couneil. The Village agrees to consult the Council, upon
request, and afford the Council an opportunity to propose alternatives to the
layoff, though:such consultatlon shll not be used to delay the layoff.

Section 13.2 Recall
Employees shall be recalled in accordance with the. procedures provided
in 65 ILCS 5/10-2.1-18. Employees who are laid off shall be placed on a recall list
for a penod of three (3) years, or length of seniority up to three (3) years; at
which point seniority and the employment relationship-will terminate. If there is a
recall, employees who are-still on the recall list shall be recalled, in the inverse
order of their layoff, provided they are fully qua ified to petform the work to which
they are recalled. Employees who are eligible for recall shall be given (14
calendar days no,tlce of recall-and notice of recall shall be sent to'the employee
¢l red ‘mail, with a copy to the Council; provided that the
he Police Chief or his designee of his.intention to return to
j ’ ven (7) days after receiving notice of recall. The Village shall be
deemed to- have fulfilled its obligations by mailing the recall notice by certified
mail, return receipt requested, to- the mailing address last provided by employee,
it being the obligation and responsibility of the employee to provide the Police
Chief or his. designee with his latest mailing address. If an employee fails to
respond in a timely manner to the recall notice his name shall be placed at the
bottom-of the recall list for the first failure to respond and shall be eliminated for
any subsequent failure to respond, provided the recall requests are over thirty
(30) days apart.

16
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necessary umforms and.
iate. On _May 1st of ‘each

to the damage The Chief of Pohce shan determme whether the Department shall
pay for the damaged uniform item:. Approval of such payment shall net be
unreasonably denied. Any money received in adjudication for damaged uniforms
and equipment will be reimbursed to the Department.
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When the Village changes any part of the uniform; or adds any new
required equipment, the Village shall supply the new-uniform itern or equipment.
No cost for these changes shall be deducted from the employee's-allowance. If
an employee attends Staff and Command School the employee may elect to use

schoel

Upon retirement, employees shall receive a retirement badge and wallet,
as well as a retirement identification card, at no cost to'the employee.

Section 14.4 Pension Pick-up Plan
The Village will contlnue its “pensnon plck-up plan" whereby employees

pension contributions wi ade fro

effect so-long as it continues o be permxlted by the lntemal Revenue Code

Section 14.5 Personal Leave Days
On January 1st of each year an employee will be ellglble for two personal

will be- scheduled based on an employe S request as approved by the: Chlef of
Police or his designee whose decision is final. Personal’ days cannot be
accumulated from year to year. If a:paid personal day is requested and granted
ona recognrzed hollday, the-paid holiday is forfeited.

Seeﬁon 14 6 Pav Dav

provide paychecks to employees worklng the mldnlght shift at the end of thelr
tour of duty on: payday unless for reason of computer failure or sorne other
unforeseen reason they are unable: to do so. All concerns regarding pay shall be
L ted to the Deputy Chief of Support Services in- ‘writing. Overtime hours
pa:d ursuant to Section  will be included in the payroll following the end of the

employee's 28 day work cycle. All other overtime pay shall continue to be paid bi-
weekly

Sectlon 14.7 Off Duty Shoot.
An-employee assigned to off- -duty mandatory shoot shall receive overtime:
pay: thh a minimum guarantee of two hours pay at the appropriate rate of pay.

Section '1':478 De_partment Cellular Phene

hall  re ; cl lars ($25 OO) each monl:h ds
compensatlon for-use of their personal cell phione for departmental business.

18



(@) because of the birth of child of the employee and in. order te.care: for
stch child;

(b)

The emplcyee must ordmamy prevnde tharty (30) days advance n@’nce
when the leave is foreseeable, or provide such notice -as is practicable. The

19



employee must use accrued paid leave (i.e. vacafion, personal leave)
concurrently with FMLA leave taken ‘under {(a) and (b) above prior to going on:
unpaid leave. The employee must use accrued paid leave (i.e. sick leave,
vaeation, personal leave) coneurrently with FMLA leave taken under (c) and (d)
above prior to going on unpaid leave.

The Village may- require medical certification to support a request. for leave:
because of a serious health -condition and may also require: second: or third
fat loyer's expense).

For the duration of the FMLA leave: the employer will maintain coverage
under its current health insurance plan at the level and under the conditions
coverage would have been provided if the employee continued in-employment
contintously for the duration of such leave.

Upon return. from FMLA leave, the Village: will restore the employee to a
Sergeant position (provided it remains authorized and funded) without any loss. of
wages and bengefits.

To the extent required by state and federal law, an employee is entitled to
the accrual of seniority, health insurance, or ‘m__ploymen’c benefit that would have
acerued during the unpaid leave period had the employee not taken the leave.
Accrual of leave time wxll continue:during any paid leave portion of FMLA leave.

Unless expressly stated: to the contrary herein, the remaining provisions of
the Family and Medi eave Act of 1993-and as amended, and the regulatlons=.
issued in conjunction with the FMLA, shall apply

Section 15.6 Administrative Day

Employees will be permitted to schedule off, with the approval of the Chief
of Palice. or his designee, one (1) sight (8) hour administrative leave: day with
pay, per year, provided that minimum manning requirements can be met without
requiring the Village: to ineur- overtime compensation expense for replacement
personnel.

ARTICLE XVI INSURANCE

Sectlon 16.1 Hospital-Medical and Dent surance

he Village shall make available to employees covered by this Agreement
and thelr dependents substantlally similar group hospital and medical insurance
and group dental plan as existed prior to signing of this Agreement, unless no
longer available from the insurance carrier. The Village retains the right to: elect a
different insurance carrier or self-insure so long as the benefits provided by such
instirance shall continue: substant[ally unchanged, and the employee’s premium
payments do not increase above what is specifically provided by this contract. It
is acknowledged that out of network serviees will be subject to plan deductibles
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members of th
attend epen x{_v

1B trlbutions 1'0%,' :

(b) - Employees se!ectmg dependent coverage shall-pay the following premxum
contributions in .addition to the individual contributions sst forth in (a).
above: 20%.

(¢) =+ The Village will ‘maintain an Internal Revenue Code § 125 plan for
E 'emplo*ee"msura ce:'*prem!um contnbutlons W e : :

um ut;on set forth in (a) above
emp 5. 8¢ g individual cover ige shall be required to pay the
fellowmg gradually mcreas ng amounts toward their in Network
Deductibles: : ey

January 1. 2015 |
January 1, 2016 $500 0.0
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(6) In addition to the 20% premium contribution set forth in (b) above,
empioyees selecting dependent ‘coverage shall be required to. pay the
gradually increasing -amounts toward their In-Network

deductxbfes

Effective Date Employee Share of Dependent In-Network Deductible

January $400.00
January 1, . $600.00
January 1, 2 :5 ’ $800.00
January 1, 2016 $1000.00

(fy  After an employee’s responsibility toward his individual or dependent In-

' Network deductible has been paid, as set forth in.(d) and (e) above, the

Village through the HRA plan will pay the remaining deductible: amounts

owed for In-Network Services as determined under the group health and

‘medical insurance plan existing at that time. Employees continue to be

solely responsible for their deductlbles and co-pays for Out-of-Network
Sepvices..

Section 16.3 Group Life Insurance

After nme’(y ,O)F days of employment, employees (not dependents) shall be
provided with group-term life insurance int the amount of $30,000:00 paid for by
the V!llage The Vlllage further agrees to: admmlster both a supplemental groupv

program possnble Such a plan shall be part of the: Intemal Revenue Code § 125:»
previously implemented by the Village.

Section 16.4 Retiree Irisurance , , A | ,

The Village agrees to comply with 215 ILCS 5/367¢ of llinois Compiled
Statutes (1993) entitled "Police Officer's Continuance ‘Privilege" as the statute:
exists on the date of this Agreement's execution, or as may be amended from
time to time.

ARTICLE XVII GENERAL

Section 17.1 Health and Safety

The Village will make reasonable provisions for the safety and: health of
employees during: their hours of employment. The employees will abide by the
health and safety rules of the Village, as long as such health and safety rules do
not conflict w:th any of the express terms of this: Agreement.
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, sem rates sf maX}mum 1o
and maxxmum meals and mcxdental expenses reimbursement of $50, an
employee uses his own vehicle, for all mneage at the current IRS rate The
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vemployee shall be requrred to provide records for expenses covered by per diem
allowance. The Village shall make all reasonable efforts to supply the employee
with-a vehicle to' use while-attending said training if the employee desires to use
a Vrllage vehrcle : however the: empl ee may strll choose to use his ewn vehlcle

: yater tha Qg: week Staff and Command School out of the area to be
reimbursed for two: trips to-return home for family visits, not to exceed $350 total.
Receipts are required.

Section 17.5 Police and Fire Commission
recognize that the Police and Fire Commission has certain
g ever employees covered by thrs Agreement mcludlng, but not

descnbed m thrs Agreement

ARTICLE XVIil DRUG AND ALCOHOL TESTING OF EMPLOYEES

Sectlon 18.1 General Statement of Pohcv

~ The use of illegal drugs and the abuse of legal drugs: and alcohol by
employees-of the Village present unacceptable risks to the safety and. well- -peing
of other employees and the public; in addition to: being unlawful in some cases.
'Therefore it is agreed by the Council and Village that the manufacture,
‘ ution,. drspensatro 1, possession or use- of a personally nonﬁprescnbedf
controlled substance or the abuse of legal substances, including alcohol, which
‘may:impair or adversely affect an employeg’s ability to perform his or her job is
prohibited. (Drug Free Workplace Act, 30 ILCS 580/1 et seq.). It is the policy of
the Village to- help provide a safe work environment and to protect the public by
insuring: that employees for the Village are free from the effects of drugs and
aleohol in the performance-and pursuit of their duties.

Section 18.2 Definitions

- “Drugs” or “controlled substances” shall include any controlled substance
defined in the lllinois Controlled Substances Act (720 ILCS 570/100 et seq.); or
the Cannabis Control Act (720 ILCS 550/1 et seq.); any controlled substance
listed'in Schedules | through V of 21 U.B.C. 812.

 “Impair* or “adversely affect’ shall mean causing a condition in which the
employee is or may be unable. to propetly perform his or her duties due to the
effects: of drugs or alcohol in his. or her body. Where impairment exists or is
presumed, incapacity for duty shall be presumed.
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5 7‘-_hn’s dutles

Vlo!atlen of any of the foregomg prohlbmons Lol the failure to Submlt and
: - ided in this Artlcle shaﬂ be cause for dlS 'phne

In conductmg the testmg authorized by this Agreement the Vxllage sha!l
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. Use only a ‘clinical laboratory or haspital facility which is certified by the
State of lllincis to perform-drug and/or -alcohol testing and that has been
accredited by the Substance Abuse and Mental Health Services
Administration (SAMHSA).

2. Establish a chain of-custody procedure: for both the 'sample collection and

~ testing that will ensure the integrity of each-sample and test result.

8. Collect a sufficient sample of the same sample of blood or urife from the
employes to allow for initi iing, a confirmatory test and & sufficient
amount to be set aside reserved for later testing if requested by the
employee under Paragraph 6 below.

t. Collect sample in such a manher as to preserve the individual employee’s

'nght to privacy while insuring a high degree of security for the sample and
its freedom from adulteration. Employees shall not be witnessed by
anyone while submitting a urine sample except in circumstances where
the laboratory or facility does not have a “clean. room™ for submitted
samples or where there Is reasonable suspicion that the employee may
attempt to compromise the accuracy of the testing procedure.

. Confirm any sample that tests positive in accordance with SAMHSA
standards in effect at the time of the testing in initial screening for drugs by
testing the second portion of the sample by gas chromatography/mass
spectrometry (GC/MS) or an equivalent or better scientifically accurate
and accepted method that provides quantitative data about the detected
drug or drug-metabolites.

6. Provide-the employee tested with ‘an opportunity to have the addxtnona!'

sample tested by a State of lllinois and SAMHSA certified elinical
laboratory or hespltal facnxty of the employee’s choosing, at the
employee’s own expense, provrded the employee notifies the Chief or
designee of the desire to'do so within seventy-two (72) hours of receiving
notification of positive test resuilts.

. Require that the laboratory or hospxtal facility. repoit to the Chief or
'desxgnee that a blood:or utine sample is positive only if both the initial
screening and confirmation tests are positive for a particular drug.

. Require that with regard to alcohol testing, for the purpose of determining
whether the employee is under the influence of alcohol, test results
showing arn-alcohol concentration above 0.02 shall be considered positive.

. Provide each employee tested with a copy of all information and reports

received by the Chief or designee in connection with the testing and the
results.
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/-adverse- employment action

or otherwrse rebut' or explam .the’xr test results" to the 'satlsfaction of'“the Vmage s
MRO. g deae® EER _ s :

Secii@n :'18 7 Posmve Test Resuits

to pen‘erm based on alcohoi'or,-drug usage concems
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Any member who-voluntarily admits to the Chief his use of or dependence
upon illegal drugs or alcohiol shall be afforded the oppertunity to participate in a
mutually acceptable rehabilitation. program.  This program shall include
provisions 1 through 4 below. Employees failing to follow those Sections or
failling any test as provided therein shall be considered in violation of their
voluntary treatment program and subject to disgipline.

The opportunity for rehabilitation. (rather than discipline) shall be granted

once for any employee who is net involved int any drug/alcohol related eriminal

ctivity. and prior to initiation of an investigation of the member's use or sale of

controﬁed substance by any competent state or federal authority provided the
employee signs.a last chance agreement containing the following:

1. The emplo ;e: agreemg to appropriate treatment ‘as determined by the

2. The employee discontinuing his .use of illegal drugs or consumption of
alcohol;

3. The employee completing the course of treatment preseribed, including an
“afte'r;icare”,'prb'g‘ram for a period of at least twelve (12) months; and

4, The employee agreeing to submit to unlimited random testing at any time,
including off duty hours; during the period of treatment and “after-care.”

Employees who do not agree to, and act in accordance with the foregoing
shall be subject to discipline, up fo and including discharge. This Section shall
not'be construed as an obligation-on the part of the Village fo retain an' employee
on- active status throughout the period of rehabilitation if it is appropriately
determined that the employee’s current use of alcohol or drugs prevents such
m’dnvxdual from perfermmg hIS dutnes or whose centmuance on| actxve status
vould Such
emp[oyee shall be afforded the opportumty, at hxs eptxon to use accumuiated
paid leave or take an unpaid leave of absence pending treatment. All treatment
shall'be: made at the sole: expense of the employee, to the extent not covered by
the employee’s health insurance bengfits.

Section 18.10 'Fh‘qh‘t to Contest
The Labor Council and/or the employee, with or without the Labor Council,

shall-have the right to file a grievance concerming any testing permitted by this
Agreement, contesting the basis for the order to submit to the tests, the right to
test, the administration: of the tests, the significance and accuraey of the tests,
the consequences of the testing or résults or any other dlleged violation of this
Agreement. Such grievances shall be commenced at Step 3 of the grievance
procedure of this Agreement. 1t is agreed that the parties in no way intend or
have:in any manner restricted, diminished or otherwise impaired any legal rights
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Section 19.3 Term of Agreemeént.
This Agreement shall be effective as .of its ratification and execution,
unless specuflcally provided otherwise such as the wage section, and shall:
' ; force and effect until 11:59 p.m. on April 30, 2016. It shall be
wed from_. year to year thereafter unless either party shall notify
e other in writing at least ninety (90) days prior to the anniversary date that it
desxre to medn‘y this Agreement. In the event that such notice is given,
ytia 'Qns shall begin at least sixty (60) days prior to the expiration date of this

ﬂ"éAay 4’,7/6/:”%7/ /oz‘u;m (Lﬁ:@ff}u v ,ﬂ
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L__(pfim_). _— - . » do hereby authonze_

- myemployer (pringy .. oo e . to deduet

from my wages the uniform amount of monthly dues set by the Tllinois Fratertial Order of
Police Labor Council, for expenses ith the cost ating an

maintaining the collective bat; mg-agreement betwee the pames and 1em1t such dues

: 'Labor Councﬂ as 1t may from tnne to time dlrect

In addmon 3 authonze ny emp[oyer named heremabove to deduct from my wages any
back ducs owed to the Ilhnms Fraternal OLder of Police Labor Council from the date of
my employment, in such- manner as it’so dlrects '

Date: L _ Signature:

Address:

City:

State: ___ _ __ Zip:,

Télephone:

ductmns to

chantable contnbutzons for federal income tax purposes however they may be
.o’eductlble on Schedule A of Form 1040 as a miscellaneous deduction.
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)
FEoR

GRIEV CE (use additional sheets whiere

necessary)

Date Filed:

“ON ebpor

|buens Luk

Departinernits

Grievant!s”mame;_

Last Birst
M.I.
STEP ONE | s
Date of Incident or Date Kmew of Facts Giving Rige to Grievance:
Articled{s) and Sections{s) of Contract violated:

, and all applicable
artidlés,

Briefly state the facts:

Remedy Sought.s

Given To; e Date/Time:

Grievant's Signature FOP
Representdtive Signature
EMPLOYER'S STEP ONE RESPONSE

Eployer Representative Signature T Bosition

Person to Whom Response Given Date

STEP TWO

Reasons  for Advanéing Grievance:
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Given To: e Date/Time:

" Grievant's Signature FOP
Representdtive Signature :

EMPLOYER'S STEP TWO RESPONSE

Employer Representative Signature T Position

Person to Whom Response Given Date

T STEP THREE

Reasons for Advaneing Grievaricé:

Given To:_____ Date/Time:

Grievant's Sigmature FOP
Representative Signature

EMPLOYER'S STEP THREE RESPONSE

~ Employer Representative Signature | Position

Person to Whom Responss Given Date
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CERTIFICATION

I, Melody J. Craven, do hereby certify that | am the duly elected Village Clerk of
the Village of Itasca, DuPage County, lllinois. | further certify that | am the keeper of all
the books, records and seal of said Village; and that the attached is a true copy of

Resolution #613-12 — “A Resolution Authorizing the Execution of a Collective Bargaining

Agreement Between the Village of Itasca and lllinois Fraternal Order of Police Labor

Council, FOP, Itasca Bargaining Unit No. 53-1 (Sergeants)” which was approved and

adopted by the Village President and Board of Trustees of the Village of Itasca on
August 7, 2012.




